





The requirements for promotion from instructor to senior instructor are given in Section
3.15.2.

2. AssistantProfessor

The rank of assistant professor is open only to faculty members considered terminally
qualified in their field, or to ongvhose credentials have been accepted by the

University as equivalent to terminal qualifications. In exceptional cases, an assistant
professorship may be granted for clearly distinguished achievement to one who has not






committee, given the above exclusions. In that event, the Chair appoints an appropriate
committee, following the spirit of the review process. All involved faculty must have an
opportunity to examine whatever supporting information and materials¢hadidate

may have submitted in support of his/her candidacy. Faculty members who serve on










3.10.4

The President takes final action on the recommendations for promotion, subject to the
approval of the Board of Trustees. All submitted materials relevant to promotion will be
held until the Board of Trustees takes action on the promotion application.

5. Notification

Once the President and the Board of Trustees have acted, letters of promotion are
issued by the President. Upon the issuance of such letters, the Provost/Senior Vice
President for Academic Affairs shall report to the appropriaéan the results of the
Boad action, which will be transmitted further to théhairs and faculty, and
appropriate personnel action forms will be processed.



http://www.southalabama.edu/academicaffairs/forms/facultyconsentform.pdf
https://www.southalabama.edu/departments/eforms/academicaffairs/facultyconsentform.pdf
https://www.southalabama.edu/departments/eforms/academicaffairs/facultyconsentform.pdf

University policy supersedes and prevails.

The purpose of this statement is to promote public understanding and support of
academic freedom and tenure and agreement upon procedures to assure them in
colleges and universities. Institutions of higher education are conducted for the
common good and rdo further the interest of either the individuon



3.11.3 Academic TenureseneralCriteria

Ongoing faculty achievements in teaching, scholarship, research, and/or creative
activities and services reflect on the quality of the University andathility of the

University to achieve its vision and goals. Tenure is awarded to faculty in recognition of
the faculty members’ professionalism and professi@dlievements.

After the expiration of a probationary period, tenuteack faculty members who are
retained should have permanent or continuous tenure unless tenure was not granted
(see 3.11.4.). A faculty member who has been granted permanent or continuous tenure
should not have their service terminated except for adequate cause, retirement, or for
extraordinary circumstances because of finaneidggency.









faculty member’s performance relevant to tenure, including scholarship, teaching,
service and collegiality. Tl









X TheChair of the Departmental Tenure Committee returns all materials relevant
to the tenure decision to the Department Chair.

x TheDepartment Chair reviews all materials received from the candidate and the
Departmental Tenure Committe&@heChair develops a written
recommendation for or against tenure along with a justification for the
recommended action. Thehair meets with the candidate and informs the
candidate of the recommendations, giving the candidate a copy of the written
recomnendation and justification (which should omit the names of external
reviewers). If the candidate wants to include additional materials supporting
his/her candidacy for tenure, he/she will have one week to submit the
materials. This evidence will be addexthe tenure portfolio for review at the
college/school level where it must be clearly indicated in an extra section of the
candidate’s portfolio. If additional evidence is submitted, the College Tenure
Committee may, at its discretion, consult with the Departmental Tenure
Committee to clarify questions related to the additionadterials.

x The candidate may choose to withdraw the application for tenure by submitting
a written request to the Chair aridean at any point prior to the submission of
the materials to the Provost/Senior Vice President for Acadéfiairs.

X TheDepartment Chair then forwards the candidates materials, the
Departmental Tenure Committee’s Report and the Chair’s written
recommendation and justification to theean of the acadelounit.

X TheDean then forwards all materials received from thepartment Chaito the
college/school Tenure Committee.

2. CollegiateProcedures

Each year, th®ean (orDirector) of each college/school shall appoint a collegiate tenure
committee of at leat five (5) members. Membership on this committee shall be limited
to tenured associate and full professors. Normalliaairs of departments will not serve
as members. (Given the above exclusions, some academic units may find it difficult or
impossible taconstitute such a committee. In that event, tBean will appoint an
appropriate committee, following the spirit of the review process.)

The committee’s charge shall be to review the departmental tenure recommendations
submitted to theDean'’s office andd evaluate the faculty members who are eligifde
tenure consideration so that it can make its own recommendations to genDSubject

to the Dean’s approval, the committee may establish the procedures it wishes to follow
in carrying out its chargd.hese procedures are to provide an adequate opportunity for
faculty members who are in their final probationary year to submit relevant information
and materials in support of their candidacies. The committee’s recommendation shall be
signed by all membengresent for each recommendation for tenure. Signing will

indicate participation in the voting process and attest to the accuracy of the outcome of
the vote tally, including abstentions. Proxy votes are not permitted.
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The procedures for tenure at the oagje level are as follows:

X The College/School Tenure Committee reviews all materials received from the
Dean relevant to the tenure decision and makes its own recommendations to
the Dean.

x TheChair of the college/school Tenure Committee returns all materials received
from the Dean, including a written report of the committee’s recommendation.
The committee’s recommendation shall be signed by all members present for
each recommendation. Signing indicates participation in the voting process and
attests to the accuracy of the outcome of the vote tally, including abstentions.
Proxy votes are ngiermitted.

x TheDean reviews the recommendations of the Departmental Tenure
Committee, the Department Chair, the College/School Tenure Committee,
external letters of reference, and all materials received from the College/School
Tenure Committee relevant to the tenure decision, and forwards these
materials including th®ean’s written recommendation to the ProstdSenior








